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Supporting Document – EI.022.25E

Applicant Name: ___________________________________________________________________

Outline, on two pages in bullet point format, where you believe your skills and experience meet the essential functional competency criteria listed below:
In completing this Supporting Document, candidates should not exceed the two-page maximum, with a minimum font size of 11pt.
	A track record as a leader in actively promoting, health and wellbeing, diversity and inclusion and/or equality issues is essential.

	

	Proven experience in mainstreaming of diversity and inclusion in the workplace, and in particular in talent acquisition and talent management is essential.

	

	Proven experience of managing and leading on People Strategy, to include diversity, inclusion and wellbeing initiatives at both strategic and operational levels is essential.

	

	Demonstrable experience of engaging and influencing Senior Leaders and stakeholders on issues of diversity and inclusion and supporting widespread accountability to diversity, inclusion and wellbeing commitments is essential.

	

	Proven experience of optimising the use of research, policy, evidence and data to advance equality, diversity and inclusion outcomes in employment and/or service delivery contexts is essential.

	

	Any additional information you feel is relevant to the functional competencies listed in the job specification.

	


